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Internal Complaints Committee - Prevention of Sexual Harassment

AUSNMC, Agra, our Internal Complaints Committee is dedicated to upholding the Sexual Harassment of
Women at Workplace (Prevention, Prohibition, Redressal) Act, 2013, Our committee is focused on the
following goals:

I. Eliminate Gender-Based Discrimination: Ensure that no female employee—whether
permanent, temporary, ad-hoc, or contractual—or female student experiences gender-based
discrimination or sexual harassment.

2. Complaint Mechanism: Provide a secure and confidential avenue for individuals to file
complaints about any instances of sexual harassment occurring in the workplace.

3. Investigation and Action: Carry out detailed investigations into complaints and propose
appropriate actions against those found guilty of harassment,

4. Foster a Supportive Environment: Create a gender-sensitive and welcoming env:ronment at
SNMC, Agra, where female staff and students can work and study free from gender-based
discrimination and harassment.

Sexual harassment

Sexual harassment encompasses a range of behaviors as defined by Supre
includes:

« Physical Contact and Advances: Unwanted touching, grabbing, or &

o Requests for Sexual Favors: Demands or suggestions for sexual f
indirectly, often tied to conditions such as employment benefits.

« Sexually Suggestive Remarks: Comments or jokes with sexual undertones ¢

» Display of Pornography: Showing explicit visual material, includ ;
of a sexual nature.

» Other Sexual Conduct: Any unwelcome sexual behavior, whether
verbal, such as leering, making offensive gestures, or unwelcome k

Sexual harassment occurs if someone:

1. Engages in Unwelcome Physical Intimacy: Examples include |
or brushing against someone. _

2. Makes Unwanted Requests for Sexual Favors: This i
condition for employment benefits such as wages, p

3. Makes Sexual Remarks: Includes making inappropriat
jokes.

4. Displays Sexual Material; Shows sexually
written.

5. Performs Other Sexual Conduct: En;
the person uncomfortable.

If you experience harassment, here



Sp‘eak‘Up; Don’t feel ashamed. Clearly communicate to the harasser that their behavior is
offensive.
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Report the Harassment: Do not ignore the situation hoping it will resolve itself. Come forward
and file a complaint.

Seek Support: Discuss the harassment with someone you trust. This can provide emotional
support and encourage others in similar situations to speak out.

4. Document Incidents: Keep a detailed record of all harassment incidents in a notebook. This
documentation can be crucial if you decide to make a formal complaint later.
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The Institute strongly condemns such behavior and advises all staff and students to refrain from engaging
in any form of harassment. The Internal Complaints Committee is committed to taking proactive
measures to protect victims and witnesses from retaliation or discrimination.

Resources

>  Sexual Harassment of Women at Workplace (Prevention, Prohibition, and Redressal) Act
and Rules, 2013: Access the Act and Rules
> Handbook on Sexual Harassment of Women at Workplace

How to Lodge a Complaint
You can contact any member of the Internal Complaints Committee by:

» Talking to Them in person

> Writing to Them

» Emailing: ice.snmeagra@gmail.com

= Calling: [Insert phone number if available]
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